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A Corrigendum on

Leading matters! Linking compassion and mindfulness in organizations
through servant leadership

by Miralles, S., Pessi, A. B., Pozo-Hidalgo, M., and Rodríguez-Sánchez, A. (2024). Front. Psychol.
15:1346751. doi: 10.3389/fpsyg.2024.1346751

In the published article, there was an error in the author list. Anne B. Pessi should be

listed as the second author and as a corresponding author.

The authors apologize for this error and state that this does not change the scientific

conclusions of the article in any way. The original article has been updated.
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