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On line resources 5, Sociodemographic data of the participating sample by country in study 2. The variables used specifically in this study are
marked in gray.

Socio-demographic variables Group 1 (Talca)

Sampl  Age Sex Civil Childre . Current Job role . .

e o State n (YES) BeS|d_es Level of study sector _Years (At the time Curr_ent Time in Type of Agreement Intention of
Biseria working Education inthe o the survey) medical ) your contract with the permanence
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= survey, term) YES
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