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On line resources 5, Sociodemographic data of the participating sample by country in study 2. The variables used specifically in this study are 

marked in gray. 

 

Socio-demographic variables Group 1 (Talca) 

Sampl

e 

Age 

 
Sex 

Biseria

l point 

1 = 
men, 2 

= 

women 

Civil 

State 

Childre

n (YES) Besides 
working

, do you 

study?  

(YES) 

 

Level of study 

 

Current 

sector 

Education 

Social 
Interventio

n 
 

Years 
in the 

sector 

 

Job role 

(At the time 

of the survey) 

 

 

Current 
medical 

leave or sick 

leave 

 

Time in 

your 

organizatio

n (at the 

time of the 

survey, 

2014) 

Type of 

contract 

 

Agreement 

with the 

methodolog

y 

 

Intention of 

permanence 

(in the 

organizatio

n in the long 

term) YES 

CHILE 

Talca 

School 
 

 

23 to 61 years M = 

1,75, 

DT = 
.439 

75% 

women 

51.4% 

single, 

40.5% 
married, 

2.7% 

divorced
; 5.4% 

widowed 

60%  82%  83% Graduate, 

8.7% 

Master/Master'
s Degree 

Educational M = 

11,30

, DT 
= 

10,16 

13.5% 

management 

position, 73% 
professor, 

11.7% 

educational 
assistant, 

2.7% 

administrativ

e 

67% due to 

physical 

illness, 
33.3% due 

to 

occupationa

l stress 

30% < 10 

years 

59.5% 

permanen

t position,  
37.8% 

indefinite, 

2.7% 

substitute 

 

 

59.5% agree, 

24.3% 

somewhat 
agree, 8.1% 

total agree, 

5.4% do not 
agree, 2.7% 

very agree 

57,8%  

M = 
39,1

4 

DT = 
10,2

3 

 

 

 

 

 


